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DEFINITIONS
Accroal(s) - shall mean leave benefits that an employee may accme for actually
performing work duties or on paid leave for at least eleven (II) days per month.
Agreement
- shall mean the express written provisions of this contract only.
Appropriate Legislative Body -shall mean, for purposes of Article 14 of the New York
State Civil Service Law, the Essex County Board of Supervisors.
Association -shall mean the Civil Service Employees Association, Inc.
Association Representative -shall mean the CSEA Unit President or hislher desipee.
Call-In - shall mean the procedure used for calling in employees outside the normal work
hours.
County
- as used in this Agreement, shall mean the Employer.
County Manager
-
shall be the highest level staff manager employed by the County. If
the position is not filled, the words "Chairperson of the County or hislher designee" shall
be substituted for the words "County Manager" wherever used in this Agreement.
Day(s)
- shall mean calendar day(s) unless otherwise specified.
Emergency -shall mean a sudden, unforeseen occurrence.
Employee(s)
- shall mean employee(s) in the bargaining unit.
Employer - shall mean Essex County.
Equivalent Hours - shall mean eight (8) hours, seven and on~half (7 YJ),or seven (7)
hours depending on the employee's normal workday.
Holiday(s) -shall mean only those holidays specifically identified in this Agreement.
Immediate Family
- shall mean father, mother, sister, brother, son, daughter, mother-in-
law or father-in-law of present marriage, spouse residing in employee's household, step-
parents, and step-children.
ill
Leave Increments - shall mean the amount of allowable time t':lat may be taken off for
leave benefitsl
Longevity -shan mean payments made over and above an employee's regular hourly rate
of pay based on years of service with the County.
On Call Status
- shall mean a regular employee who is also expected to be available for
emergency service outside an employee's scheduled work hours.
Parties - shall mean the CSEA Inc. and the County.
Part-time Employee
-
shall mean an employee who averages at least twenty (20) hours of
work per week over a consecutive six (6) month period and does not meet the criteria ofa
regular employee.
Per Diem- shall mean a person who is not scheduled" to work as a regular employee but
works intermittently on an "as needed" basis. 2
Promotion - shall mean the appointment of an employee to a higher grade position in
accordance with Civil Service Rules.
Regular employee
-
shall mean an employee whose workweek schedule is based upon
any of the following:
(1) forty (40) hours five (5) days a week (full workweek);
(2) thirty-seven and on&-half (37 Yz ) hours five (5) days a week (full
workweek);
(3) thirty-five (35) hours five (5) days a week (full workweek);
(4) twenty-four (24) hours three (3) days a week (3/5 workweek);
(5) twenty-two and on&-half (22 Yz) hours three (3) days a week (3/5
workweek);
(6) twenty-one (21) hours three days a week (3/5 workweek).
Seniority - shall be based on the date of employment within the bargaining unit except
where otherwise specifically defined in this Agreement and/or as may be required under
Civil Service Rules and Regulations.
Strike
-
shall mean any strike or concerted stoppage of work or slowdown by employees
as defined by the Taylor Law.
Taylor Law
-
shall mean the Public Employees Fair Employment Act; Article 14 of the
New York State Civil Service Law. "
I Ordinarily leave bmc618 may ad. be taken in I_Ibm DDehour sqpaeatI except th8t r... employeea ~ wadt 8 _ IIIIdOIlHalf'
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Temporary Employee - shall mean an employee who is assigned to an encumbered
position on a temporary basis. Temporary employees working full-time shalt be entitled
to all benefits after serving in a position for four (4) months on a full-time basis.
Workday
- shall mean seven (7) hours per day exclusive of one (1) hour for meal unless
otherwise ~jfied.
Workweek - shall be thirty-five (35) hours per week for a seven (7) hour work day;
thirty-seven and one-half (37 Ya) hours per week for a seven and one-half (7 Y2)hour
work day; and forty (40) hours per week for an eight (8) hour work day.
ARTICLE 1
RECOGNITION
Essex County (hereinafter referred to as the County), having determined that the Essex
County Unit of the Civil Service Employees Association is supported by a majority of
bargaining unit employees, hereby recognizes the Civil Service Employees Association,
Local J000 American Federation of State, County &. Municipal Employees ~IO, Essex
County Unit of Local 816 (hereinafter referred to as the Association), as the sole and
exclusive negotiating agent for the Essex County employees except for elected or appointed
officials, Department Heads, employees of the Personnel Office, employees of the Office of
County Manager, employees of the Clerk of the Board, per diems who work less than an
average of twenty (20) hours per week over six (6) consecutive months, and the following
confidential and managerial positions:
A
Administrative Assistant (Mental
Health)
Administrative Officer of Essex County
Administrative Officer (Social Services)
Assistant Civil Engineer
Assistant Director of Community
Mental Health Services
Chief Code Enforcement Safety Officer
Chief Deputy, Sheriff's Department
Commissioner of Elections
County AdministratorlManager
County Auditor
Deputy County Auditor
Deputy County Clerk
Deputy Director of Real Property Tax
Services
Deputy Superintendent for Public
Works
Deputy Treasurer' (Principal Account
CJerk)
Director of Administrative Services
Director of Community Affairs
Director of Patient Services
Director of Nursing ,
Director of Public Health
DireaorofSocialSennces
Election Clerk
Head Social Welfare Examiner
Jail Administrator
Motor Vehicle Supervisors
Public Health Nursing Comptroller
Secretary to the County Attorney
Secretary to the District Attomey
Seni()r Programmer/Analyst (Deputy
Director)
sociai Services Attomey :
Superintendent of Public Works
Supervising Community l:Iealth Nurse
Supervising Nurses@ Horace Nye
Undersheriff
2Such recognition shall extend in accordance with the applicable provisions of the
Public Employees Fair Employment Act.
B. Pursuant to the requirement of SectiOn 207(3) (b) of the Public Employees Fair
Employment Act, the Essex County Unit of the CSEA affirms that it does not assert
the right to strike against any government, to assist or participate in any such strike,
or to impose an obligation to conduct, assist, or participate in such strike.
ARTICLE 2
NEGOTIATIONS PROCEDURES
A The terms and conditions of employment provided. in this Agreement shall remain
in effect until the expiration of the contract or unless altered by mutual agreement.
B. Neither party in any negotiations shall have any control over the selection of the
representatives of the other party, and each party may select its representatives
ftom within or without Essex County. While no final agreement shaU be executed
without ratification approval by the Association and approval by the County, the
parties mutuaUy pledge that their representatives will have all necessary power and
authority to make proposals and reach agreement in the course ofnegotiation8.
C. The Association shall notify the County prior to tbe commencement of negotiations
the names of the employees selected as the negotiating team for tbe Association.
The maximum number of people that may attend any negotiating session for the
Association shaU be six (6) employees. The Association may appoint alternate
employees so that the Association is always represented by at least three (3)
employees at the negotiating table. In the event the Association desires to negotiate
a successor Agreement, the CSEA shall notify the County Manager/Administrator,
in writing of its desire not later than July 1S of the last year of the Agreement, with
said negotiations for a successor Agreement to commence not later than August IS
of said last year oftbe Agreement. If the County bas not been notified by October 1
of the last year of the Agreement, the terms of the current Agreement shall be self-
renewi8g for one (1) year. If the CSEA desires to enter into negotiations for the
ensuing year, it shall notify the County Manager/Administrator in accordance with
the above timelines.
3
ARTICLE 3
DEDUCTIONS
A. The County agrees to deduct CSEA membership dues or an equivalent fee &om the
wages of all bargaining unit employees tbe first (1st) pay period of each month.
All dues and fees deducted shall be transmitted to CSEA, Inc., 143 Washington
Ave., Capital Station, Albany, New York 12224-9989.
B. The County agrees to send a list to CSEA containing the name, address, social
securitynumber,anddepartmentof all bargainingunitemployees. .
C. In the event Agency Sbop Fee becomes no longer mandatory, the Association
agrees to indemnify and hold harmless the County, each member of the Board of
Supervisors and all agents and/or designees of the County against any and all
claims, costs, suits or other forms of liability and all court costs arising as a result of
deductions taken out by the County in accordance with the terms of this Agreement.
D. The County shall permit payroll deduction authorization' for the a Deferred
Compensation Program, CSEA sponsored insurances, and agency fee and will
permit direct electronic deposit authorization.
ARTICLE 4
CSEA PRMLEGES
A The County will allow a maximum of fifteen (15) minutes per employee on a semi-
annual basis, during working hours, for a non-employee representative of CSEA to
explain membership services and programs provided it does not interfere with any
employee's work responsibilities. Such arrangements shall be coordinated through
the appropriate Department Heads.
B. The CSEA Unit president or his designee shaD be permitted a maximum of fifteen
( 15) days per year without loss of payor other benefits to attend. regional or
statewide conventions or meetings and CSEA Board of Directors meetings.
c. Tbe County will provide the CSEA Unit President or his designee with copies of all
public County Board of Supervisor Committee and Board meeting minutes and
proposed or enacted resolutions as soon as they are available for distn"butioD.
. ...
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ARTICLE 5
JOINT COMMITTEES
A LaborlMaDaJement Committee
Each side shall appoint three (3) members to this Committee to meet bi-monthly to
resolve problems and to establish a firm relationship between the County and the
Association to promote harmonious coexistence. Nothing contained herein shall
prevent the LaborlManagement Committee from meeting more often by mutual
consent.
B. Safetv Committee
A Safety Committee consisting of one person designated by the Association from
each of the named departm'ents and one person at-large shall be established to
review the safety problems in the County. The named departments are: Public
Works; Horace Nye; Sheriff's; Social Service; Public Health; and the Fish
Hatchery. The at-large employee shall be named from one of the other departments
Dot named. The County may appoint up to three (3) representatives to serve on the
Committee. The parties agree that the Safety Committee will meet at least quarterly
or as otherwise mutually agreed. The purpose of the Committee is to make
recommendations to the various departments regarding safety matters.
Recommendations made by the Committee shall be reduced to writing and
distributed in the appropriate departments.
C. Health Insurance Committee
A Health Insurance Committee shall be established composed of at least three
representatives from the County and three representatives &om the Association.
The committee will meet periodically upon the can of either the County or the
Association for the pwpose of investigating matters pertaining to health insurance
coverage for County employees. The first meeting of the Committee will take place
Dot less than thirty (30) days fonowing the approval of this Agreement.
D. GradeIPosition Reallocation Committee
A Grade ReallocatiOn Committee shall be established composed of at least three
representatives from the County and three representatives &om the Association.
The pwpose of the committee will be to review the existing positions and grades
and make recommendations
~9. the County for possibl~ reallocation. The first
m~mg of the Committee will take place not less than thirty (30) days following
the approval ofthis Agreement.
SARTICLE 6
LEAVE OF ABSENCE
A Leave of Absence for a specified time, not to exceed one (1) year, without pay,
for a sufficient reason may be granted to an employee by the County Manager upon
the written request of the employee upon at least two (2) weeks written notice to the
Department Head. The Department Head shall review the application and submit
the application along with a recommendation to the County Managci' within two (2)
workdays following receiving the application. The granting or denial of all leaves of
absence, except as required by law, shall be at the discretion of the County Manager
provided any denial shan not be for arbitrary and capricious reasons. If the request
for unpaid leave is denied, the matter may be referred to the County Personnel
Committee only for the purpose of determining if the denial was arbitrary and
capricio~"'. The denial of a leave of absence shall not be grievable.
ARTICLE 7
SICK LEAVE
A The sole purpose of this provision is to provide sick leave for those employees who
suffer from a persoDal illness aDd/Or injury and are unable to perform their job'
function except that sick leave may be utilized for a serious illness or injury in an
employee's immediate &mily and for d9dor and dental appointments for the
employee. Any employee who claims' sick leave under false pretenses may be
subject to immediate disciplinary action.
B. No employee shall receive any part ofhislher cOmpensation while absent &om duty
because of sickness or disability except as herein provided.
C. 1) Except as oth~1>rovided below, an employee hired prio~ to May S, 1986,
shall be granted sick leave with pay, of one and ono-half (1 112) days per month.
An eligible employee, having worked or was on paid leave for at least eleven (11)
days per mODth, shall be entitled to credit for that month. Such sick leave ~ pay
shall be administered by the Department Head,
2) Effective May S, 1986, Dew hires will be granted nine (9), twelve (12), and
fifteen (IS) days of sick leave in their first (1st), second (2nd) and thii'd (3ri1) years
of employment; then eighteen (18) days in the fourth (4th) year ofemploymeut.
. .
. 3) Employeeshiied after March 23, 1989, shall accrue sick leave each month to a
total of thirteen (13) days sick leave per year. The accrual each month ~ll be a
proportionate. share of the thirteen (13) days for the year.'
6
D. Effective January 1, 1996, any employee who uses up more than the equivalent
hours often (10) work days of sick time per year for two (2) consecutive years
shaD have hislher accumulation rate reduced to one (I) day per month.
Contributions made to the sick leave bank during the term of this Agreement shan
Dot be counted toward the ten (10) days. The employee may bave hislher regular
rate restored after two (2) consecutive years of not using up more than ten (10) sick
days in anyone (1) year. Upon mutual agreement of the Association and the
County, this provision shan be waived for justifiable circumstances. An employee
shan provide the department bead with medical documentation anellor other
evidence for a determination of justifiable circumstances. If there is not mutual
agreement, the matter shall be referred to the County Manager and the Association
representative for review and determination.
E. Upon becoming sick or disabled, an employee shall, during his sickness or
disability, be granted sick leave with pay to the extent of the unused sick leave time
accumulated.
F. Sick leave time shall be considered for all purposes as continuous service. In the
case of retirement, the provisions of Section 41-j UDder the New York State
Retirement System shan prevail
G. 1) Any employee who is incapable of perfonniug her duties because of maternity
disability may utilize accumulated sick leave credits during such absence. A
maternity leave shall be considered to commence on the date when the employee is
no longer capable of performing her regular duties and shall end on the date that the
employee can resume the performance of her regular duties. The employee may be
requested or required to bring in a doctor's notice to verify the date when the
employee is not capable of performing her duties or when the employee is capable
of retuming to work.
2) When an employee is absent from work because of sickness or disability, the
Department Head may require a physician's certificate, an examination or other
acceptable medical evidence for my absence. If a doctor's examination is caUed
for, it shall be paid for by the County provided the resuhs establish a bona fide
illness or disability.
3) When such a certificate is required, it will be so noted on the employee's d8i1y
time record. When the illness or disability is five (5) days or longer in duration, a
physician's certificate is required at the end of the fifth day and for each five (5)
working days of continuous absence thereafter (this requirement is waived wlJ.en an
employee is confiaed to a hospital). Such certificate shall state the nature of the
illness or disability and the expeaed date of retmn to work.
7H Employees shall be entitled to accumulate up to a maximum of the equivalent hours
for two hundred twenty-five (225) days of sick leave. For those employees who
have accumulated more than the equivalent hours of two hundred twenty-five (225)
days of sick leave, they shaH Dot be anowed to accumulate any more sick leave
until such time that they have less than the equivalent hours for two hundred
twenty-five (225) days. The equivalent hours for two hundred twenty-five (225)
days for eight hour employees is eighteen hundred (1800) hours; the equivalent
bours for seven and oD4>balf bour employees is sixteen bundred eighty-seven and
one-half(1687.5) hours; and the equivalent hours for seven (7) hour employees is
fifteen hundred seventy-five (1575) bours.
I. Employees who retire from County service shall be entitled to one hundred per cent
(100%) of their normal daily rate for each day ofaccumu1ated sick leave over one
hundred sixty-five (165) work days based ODeither an eight (8) hour day, seven and
oD4>half (711l) hour day or a seven (7) hour day, whichever is appropriate;
however, under DO circumstances will an employee be entitled to more than the
equivalent of thirty- five (35) sick days of compensation.
J. When an employee is absent ftom work due to illness or injury, said employee will
make every reasonable effort to notifY the appropriate County official (ie.
Department Head) prior to the beginning of the work day or as soon thereafter as
feasible.
K. All references to days in this Article shall be converted to equivalent hours.
L. Any unused personal time may be converted to sick time at the end of the year even
if it results in exceeding or adding to more than the equivalent hours of two
hundred twenty-five (225) sick days accumulated.
ARTICLE 8
SICK LEA VB BANK.
A Employees who accrue sick leave may participate voluntarily in .(be Sick Leave
Bank under the following conditions:
I'
1. ~licatioil - In January of each year, employeesmay make
application for participation in the Sick Leave Bank provided the
employee has a minimum of hours equivalent to ten (10) accrued
sick days. Application for Sick Leave Bank may be o~ined trom
the Personnel Office or the CSEA Representative.
2. Elig!"bilitv
-
Each participating employee shall CODtn"bute the
equivalent hours for one (1) day of sick leave to the Sick Leave
Bank every other year during the annual' enrollment in January.
Sick leave days donated to the Bank by the employee will not be
returned to the employee except as provided for herein. Employees
with a balance of aCC1U81swill be permitted to transfer one ctay of
vacation, sick leave, or personal leave annually to the Sick Leave
Bank.
83. Withdrawal- Participating Sick Leave Bank employees who have
used up or anticipate using up an of their accumulated sick leave
days, personal leave days, and vacation days may apply for
withdrawal &om the Sick Leave Bank. Applications for withdrawal
will be submitted to the LaborlManagement Committee for review.
Approval by both the Association and the County representatives is
required to effectuate a withdrawal &om the Sick Leave Bank.
a) Any sick leave time drawn &om the bank by a participating
employee most be used for said employee's personal
catastrophic illness, accident or injury.
b) Any employee withdrawing sick leave time from the Bank
shall not be required to replace those days except as a regular
contributor to the Bank.
c) The first hours equivalent to twenty-five (25) days of the Sick
Leave Bank withdrawal shall be fully paid days. Beginning with
the equivalent to the twenty-sixth (26th) day of Sick Leave Bank
withdrawal, an employee shall be eligible to be paid only eighty
per cent (80%) of said employee's daily rate up to a maximum
of the equivalent hours for one-hundred fifty (150) days or the
balance of sick days in the bank, whichever is less
d) Any unused time shall be returned to the Sick Leave Bank.
B. Galeral Conditions
I. A participating employee who chooses to no longer participate in the Sick .
Leave 8aDk shall not be eligible to withdraw any sick leave already
CODtn1nrted to the Bank.
2. The LaborlManagement Committee shall establish procedures for
identifying and recording contributions to the Bank and for complyins with
applicable government regulations Indlor associated record keepiq.
3. Alleged abuse of the use of the Sick Leave Bank shan be investigated by
the LaborlManagement Committee. Any abuse of the Sick Leave Bank shall
be grounds for disciplinary amon and may result in termination.
C. Bargaining unit employees who retire with excess sick leave accumulation (ie.
beyond 200 days) may be allowed to donate the time to the sick leav..bank.
..
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ARTICLE 9
BEREAVEMENT LEAVE
A Employees will be permitted to use a maximum of three (3) consecutive calendar
days (commencing the calendar day after the death unless notification of the death
occurs prior to the start of the work day in which case the bereavement leave shall
commence the day of the death) per death in the immediate family without loss of
payor deduction nom any other. accumulated credits. Should an employee be
notified of a death in hislher immediate family during the work day. then said
employee shall be permitted to take the remainder of the work day offwithout any
charges to bislher leave credits nor shall that day count toward bislher three (3)
bereavement days as spelled out above. Immediate family shall be defined as
father. mother. sister. brother. son, daughter. mother-in-law or father-in-law of
present marriage. spouse residing in employee's household, step-parents, and step-
chil~. .
B. Employees will be permitted to use a maximum of one (1) work day. for a death to
the employee's grandmother. grandmther. or grandchildren. without loss of payor
deductions ftom other acc:umulated credits.
ARTICLE 10
PERSONAL LEAVE
A The purpose for personal leave is to provide employees time off for conducting
personal matters that could not otherwise be conducted outside the normal work
hours. Examples of proper use would be for important family matters. doctor or
dental appointments, conducting personal legal affairs, family illness, and
conducting personal business matters. Personal leave. must be approved by the
employee's Department Head and, excepi in the case of emergencies requiring the
employee's presence, will not be granted if such absence will interfere in the proper
conduct of governmental functions necessitating the presence of the employee.
Requests for personal leave shall be made .to the Department Head as soon as
possible with at least twenty-four (24) hours notice, except in the case of an
emergency.
B. Except for new hires, personal leave will be granted to a maximum of forty (40)
hours for eight (8) hour per day employees, thirty-seven' and onHalf (37 ~) for
seven and ono-half(7 ~) per day employees and ~five (35) hours for seven (7)
hour per day employees, noD-CUDllllative per year; Unused perSona1leave shall be
credited to sick leave annually ODDecember 31&. .
C.
10
New hires shall receive sixteen (16). twenty-four (24), and thirty-two (32) hours for
eight (8) hour employees, fifteen (IS), twenty-two and one-half (22 Va) and thirty
(30) for seven and one-half hour employees and fourteen (14), twenty-one (21) and
twenty-eight (28) hours for seven (7) hour employees of personal leave in their
first, second and third year of employment. In their fourth yeu of employment,
said employees will receive forty (40) hours for eight hours per day employees,
tbirty-seven and one-half (37 Va) for thirty--seven and one-half (37 Ya) hour
employees and thirty-five (35) hours for seven (7) hours employees of personal
leave.
ARTICLE II
VACATION
A. County employees who have continuous service for one (I) year shall be entitled to
a vacation in accordance with the foDowing schedule:
Completion of one (I) year ten (10) days
Over one (I) year one (1) day per month
Over four (4) years one and one-quarter (I 'A) days per month
Over eight (8) years one and two-thirds (I '1J3) days per month
B. Ifan employee is hired on or before the fifteenth (15th) of the month, the employee
will be credited with an anniversary date as of the first of that month. If an
employee is hired subsequent to the fifteenth (15th) day of the month the
employee's anniversary date will be the first day ofthe subsequent month.
C. The intent of the parties is for employees to take their accrued vacation ill the
anniversary year which the employee becomes entitled thereto. Exceptions may be
made if an employee is unable to use hislher vacation time due to non-approval by
hislher Department Head or where the employee has notified the County in writiDg
of hislher intention to retire within the employee' s ensuiDg anniversary year of
employment. In such cases, the employee may carry over vacation credit provided
that it must be used during the year it was carried over to or, in the case of
retirement, used as the basis for attaining the maximum amount of accrual as set
forth below. The maximum hours an employee may carry over &om one year to the
next is an amount of hours eqnivalent to twenty-one (21) days of vacation credit. If
the employee who carried over vacation credit is unable to use the credit carried
over within the next twelve (12) months due to the non approval of hislher
supervisor, said employee shaD be entitled to a cash payment the next pay period
after the employee's anniversary date for the credit that was carried over and not
used. If an employee leaves the service of the County either by vohmtary
resignation or retirement, said employee shall be entitled to receive a cash payment
for hislber accrued vacation time provided that under no circumstances shaD said
time exceed eighteen (18) months worth of accrual at the appropriate monthly rate.
At the time of retirement or death while in the County service, payments shall be
made in cash for the total accrued vacation.
C.
I D.I
I
..
E.
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D. An vacation credit for new employees shall be on an hourly accrual basis.
Employees in their first three (3) years of employment &ball accrue vacation credit
at the hourly rate equivalent to three fourths (3/4) days per month. Employees in
their fourth through eighth year of employment shall accrue vacation credit at the
hourly rate equivalent to one (1) day per month. Employees flom their ninth year
on shall accrue vacation at the hourly rate equivalent to one and one-half (1 112)
days per month.
ARTICLE 12
HOLIDAYS
A Holidays shall be granted as followsl:
New Year's Day
Martin Luther King Day
President's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day
Aoatiog Holiday
B. Employees who are required to work on any of the above holidays shall be entitled
to equivalent time off for the holiday, plus pay at straight time for aU hours worked
on the holiday. Employees working on Thanksgiving, Christmas. and New Year's
Day will be entitled to pay for the holiday plus time and one-half (I 112) for all
hours worked on the holiday. The Department Head shall designate a twenty-four
(24) hour work period for the celebration of the holiday.
If a holiday(s) falls within an employee's vacation period, the vacation period of
such employee shall be extended by the holiday(s) that fall within such vacation.
When a holiday falls on a Saturday, employees shall be given Friday oft: When a
holiday falls on a Sunday, employees shall be given Monday oft: In place of
Lincoln's birthday there shall be I Floating Holiday to be taken in the .calendar year
by mutual agreement with the Department Head.
Should an employee be required to work on either Fathers' Day or Mothers' Day,
then said employee shall be entitled to time and one-balf for those hours worked for
the day slhe worked. This provision shall apply to either Fathers' Day or ~others'
Day (at the employee's option). but not both.. .
I SCiCD -A-IiIa11t11b tiCec1 CD Jcu8ry 1,2000. Tbeholidayupelled out uthel996-1998 CBA IhaI1lpplyrar 1999
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ARTICLE 13
HOURS OF WORK
A Employees shall be required to work the workweek as listed below which shan be
scheduled Saturday through Friday at the Sheriffs Department; Sunday through
Saturday at the Horace Nye Home and the Department of Public Heahh; and
Monday through Sunday in all other Departments. Departments who work shift
work may continue such practice. With the approval of the County Manager, a
Department Head may establish flexible starting and stopping times for hislher
departments except the Public Works Department. Prior to the implementation of a
change in the work schedule, the Association shall be notified, and the Department
Hcad and the CSEA representative shan discuss such schedule change.
B. Unless otherwise specified, the normal workday shan be based on seven (7) hours
with a one (1) hour unpaid meal period.
C. Horace Nye Home and Sheriffs Department -Tbe normal workday shall be based
on eight (8) hours including a meal period.
D. Department of Public Works -Tbe normal work day shall be based on eight (8)
hours with a on~half (112) hour unpaid meal period. DPW clerical employees'
workday shall be based on eight (8) hours with a on~half ,(112) hour unpaid meal
period. .
E. Public Heahh hours shall be thirty-seven and on~ha1f (37 YJ)hours per week, seven
and on~half (7 Yz)hours per day exclusive of on~half (Ya hour) hour for hlnch.
F. Nothing contained herein shall prevent the County from instituting summer hours
consisting of four (4), ten (10) hour days per week anytime during the period May
I to Oc:tober I, provided at least two (2) weeks prior notice is given to the
Association and the Association is given the opportunity to disc:uss the change with
the County.
G. Except IS otherwise specified, an employee who is called back to work after the
employee's regular hours of work have been completed and after the employee has
left, said employee shall be guaranteed I minimum of four (4) hours ply at the
appropriate rate. Employees assigned to Horace Nye who are required to work an
extension of the work day or who are required to take in-service training on da)'(s)
they He otherwise not required to work, shaD be paid time and one half (I and Ill)
for the Ictual overtime work performed.
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H. DPW Call-in Procedure
j
I. The parties acknowledge that in order for the effective and efficient operation of
the DPW, the positions of Highway Equipment Operator, Motor Equipment
Operator, and Laborer are positions which, by the nature of ~eir duties in the
DPW, may require work outside the normal workday.
2. Prior to establishment of the can-in list, the Departinent Head agrees to provide
the Association an opportunity to make its recommendations. The Department
Head shall consider the. recommendations of the Association; however, if
agreement is not reached, the Department Head shall bave the discretion to
institute the caD-in policy for the Department.
..
3. It is understood that employees on a caD-in list shall bave responsibility to be
available to be caned in when forecasts call for bad weather or when it can be
reasonably anticipated that there will be a call-in. Failure to respond to a caD-in
without just cause may result in disciplinary action and could lead to termination.
4. A premium pay plan win be implemented effective January I, 2000, for the
snowlice season (between November 1 and April IS) in order to compensate
employees of the DPW Highway Division noted in H 1. above, for being
available for call-in status during the snowlice season and who respond to the
seasonal can-ins as foUows:
a) 100% response =$200.00
b) Not available only once =$175.00
c) Not available only twice =$IS0.oo
d) Not available only three times = $100.00
Payment will be the first non-payroll Friday in May of each year (effective
January I, 2000, and not retroactive to the 1998-1999 snow season).
I. Compensatory time accrued shall be scheduled at the mutual convenience of the
employee and the Department Head, but in no case more than four (4) months &om
the date sucb overtime was worked. Accrued compensatory time must be used
before vacation time is used. AU comp~tory time not used in the four (4) month
period shall be paid at the accrued earned rate.
1'(
J. Public Heahh hours except for W.I.C. employees. shan be thirty-seven and ono-hatf
(37 Yl) hours per week, seven and ont>-half (7 Y2)hours per day exclusive of on~
half(Yl hour) hour for lunch. W.I.C employees shall remain at thirty-five (35) hours
per week; however, in the event the situation changes regarding these employees,
the matter may be revisited by the parties during the term of this Agreement.
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ARTICLE 14
HORACE NYE
A. Employees at Horace Nye who perform patient related services shall have an eighty
(80) hour pay period and shall receive one and one-ha1f(1 112) times their rate of
pay for those hours worked in excess of eight (8) in any twenty-four (24) hom
period. Applicable state rules and regulations shall apply regarding consecutive
days ofwork.
B. To the extent feaSl1Jle, as determined by the Horace Nye Administrator, the practice
of providing every other weekend off for employees will be continued provided it is
understood that employees are expected to work twenty-six (26) weekends per
calendar year. If it is determined that a change is necessary in this policy, the
Association shaD be notified prior to instituting any change in this policy.
...
~
C. If a regular position is available at Horace Nye, the job position shan be first po~ed
for five (5) days in the facility before notice is posted County-wide. Regular
position means for a ''reguJar employee" as provided in the Definitions scc:tion of
the Agreement.
D. The per diem nte shaD be 10% above the starting rate for the appropriate position
and grade.
E. Nurses placed in charge for a shift shall receive a two-dollar ($2.00) per hour rate
increase adjustment for that shift (effective January 1,2000).
F. Regular employees who work a three-fifths (3/5) workweek shall receive three-
fifths (3/5) leave benefits and uniform allowance. These employees shall be given
first consideration for additional per diem work.
ARTICLE 15
DEPU1Y SHERIFFS
A Whenever possible. a seventy-two (72) hour notice of shift change wiD be given to
Sheriff's Department employees.
B. In those instances where the County pays for required training for Deputy
Sheriflts), and said employee(s) vohmtarily leaves the service of the County within
three (3) yean after completion of the training, and provided said training cost at
least three thousand donars ($3000.00), the employee(s) shall on demand reimburse
the County in accordance with the foDowing:
~
Lenath of Service After Comoletion ofTraininJ Reimbursement to County
less than one (1) year
one (1)-hNo (2) years
hNo (2)
- three (3)
full cost of training
two-thirds (213) cost of training
one-third (113) co~ of training
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ReimbW'Sement of any monies due the County under this provision shall be made
prior to the employee(s) departure &om County service. Any monies due the
employee at the time ofhis/her departure &om employment may be withheld &om
the employee's' final paycheck if necessary to meet tht: above requirement This
section shall be placed in effect at the time of the signing of this Agreement and
shall apply to all new employees in the Sheriff's Department.
J
C. Section 89-P of the Retirement and Social Security Law shall be available for
employees in the Sheriff's Department as provided by law.
D. The shift differential for eligible employees in the Sheriff's Department shall be
increased by $.10.
" E. LineuD Duties
Effective January I, 2000, Deputy sheriffs and correction officers shall report to
work twelve (12) minutes prior to the shift change to ensure ample opportunity to
meet the minimum standards regarding prisoner population counts an4 other
requirements of the Commission for Correction that should be conducted prior to
assummg their shift responsibilities. This time shall be counted as time worked.
ARTICLE 16
CLOTHlNG/UNIFORM ALLOWANCE
A Public Works I)q)artment
Effective January I. 2000. each year all employees, other than clerical and
administrative personnel, shall be reimbursed up to four hundred ($400.00) dollars
upon submission of a receipt. Such reimbursement will be made the pay period after
the receipt was submitted.
I~
I
B.~
Each year. all employees. other than clerical an~ administrative personnel, shall be
reimbursed up to three hundred dollars ($300.00) upon submission of a receipt.
Such reimbursement will be made the pay period, after the receipt was submitted.
C. Fish Hatcherv
Each year. all employees, other than clerical and administrative personnel, shall be
reimbursed up to two hundred dollars ($200.00) upon submission of a receipt. Such
reimbursement will be made the pay period after the receipt was submitted.
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D. Req.mements
In order to receive any clothingluniform allowance, employees must produce
receipts for the items purchased. Reimbursements shall be made no1later than two
(2) payroll periods following the submission of the receipt. The County may require
employees to wear appropriate clothing directly related to their job responsibilities
including, but not limited to, safety and health.
ARTICLE 17
VACANCIES \.
A As job vacancies or openings occur, the Co\D1ty will post notice for ten (10)
consecutive days in all departments and simultaneously provide the Unit President
with one (1) copy of said notice on plain white paper. $uch notic:e shall include the
title, department, hours of work, work location, general' job description, and salary
me.
~
B. Qualified County employees may submit aD application for such vacucy or
opening.
C. In nOD-competitive and labor class vacancies at the same grade level, qualified
employees with a satisfactory work record will first be offered the position on the
basis of seniority.
ARTICLE 18
LAYOFF AND RECALL
- NON-COMPETITIVE AND LABOR CLASS
EMPLOYEES
AU permanent non-competitive aDd labor classified employees, shan be eligible for
layoff and recall in accordanc:e with the following:
A Layoff shall be by department and title classification only. The least senior
employee shall be laid off within each title in the affected department whea a
reduction in forc:e is necessary. When laid off in their current title. an employee
shall be allowed to use their departmental seniority to bump aD employee in the
next lower title or same grade within the affected department. If aD employee
refused to displace the junior incumbent, said employee will be laid of[ If an
employee is unable to bump vertically within his title in the department, the
employee may be allowed to bump into a lower title in the department, providing
the Department Head deems said employee qualified. Said employee must have
more department seniority than the employee being bumped. The decision of the
Department Head shall be finaL Recalls nom layoff shall be made in the reverse
order of layof[
B. AU part-time employees shall be laid off prior to fuU-time employees. The above
procedure shall be used in the event of layoff of part-time employees.
A~!II
B.
C.
..I
~
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C. A laid off employee who refuses to return to a position offered within fourteen (14)
calendar days of notification, forfeits all rights to the position and employment. It
shall be the responsibility of the employee on layoff to provide hislher Department
Head with a current mailing address. The County sh&ll notify the employee by
certified mail at the aforementioned address when a recall is to take place.
D. Laid off employees shall maintain recall rights to the position and department for a
period of three (3) years from the date of layoff
ARTICLE 19
MANAGEMENT RIGHTS CLAUSE
It is agreed that the County retains and reserves unto itself and its duly elected
officials, except as expressly limited by this Agreement or by the Civil Service
Law, other applicable state or federal statutes or applicable rules or regulations of
administrative agencies with jurisdiction, all of the authority, powers, rights and
responsibilities conferred upon and vested in it and its officials by law, ordinance or
applicable administrative rule or regulation and to take whatever actions it deems
necessary to carry out its responsibilities including, but not limited to, the right to
determine the mission, pwposes, objectiv~s and policies of the County, to
determine the facilities, methodSs means and number of personnel required for
conduct of County programs; to administer the merit system, including the
examination, selection, recruitment, hiring, appraisal, training, retention, promotion,
assignment or transfer of employees pursuant to this Agreement and law; to direct,
deploy and utilize the work force; to establish the specifications for each class of
positions and to classify or reclassify and to allocate or reallocate new or existing
positions in accordance with law; and to discipline or discharge employees in
accordance with law and the provisions of this Agreement.
ARTICLE 2'0
NnSCELLANEOUSPROV1SIONS
This agreement shall constitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from or modified only
through the voluntary mutual consent of the parties in a written and signed
amendment to this Agreement.
This Agreement shall supersede any ruI~ regulations, or practices of the .County
which shall be contrary to or inconsistent with its terms. The provisions of this
Agreement shall be considered part of the established policies of the County.
Any individual arrangements, agreement or contract between the County and the
individual employee, heretofore executed, shall be subject to and consistent with
the terms and conditions of this agreement.
E. IT IS AGREED BY AND BE1WEEN THE PARTIES THAT ANY PROVISIONS
OF TInS AGREEMENT REQUIRING LEGISLATIVE ACI'ION BY THE
BOARD OF SUPERVISORS TO PERMIT ITS IMPLEMENTATION BY
~IPROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT
BECOME EFFECI'IVE UNTIL SUCH APPROVAL HAS BEEN GIVEN.
F. Notices of Civil Service Examination for County employment shall be posted in all
~.
County Installations.
G. I) No employee shall be required to work in a title out oftbeir present classification
for more than fifteen (15) cumulative days per year except during the continuation
of a temporary emergency situation. If an employee is required to work in such
hiaher title in excess of the fifteen (IS) amm1ative day period, the employee will
be paid the higher rate for all work performed subsequent to wmpletion of the
fifteen (15) day period.
2) If an employee is promoted to a higher position either on a temporary or
permanent basis the employee will receive the higher rate commencing on the first
day of such promotion.
R Employees shall not be entitled to meal allowances except in those situations where
tho employees' job requires them to be out of the County during a normal meal
period and in those instances the employee should receive prior authorization from
hislhcr Department Head before the meal expense is incurred.
L An employee assistance program shall be maintained. pursuant to the plan adopted
by the laborlmanagement wmmittee.
J. The County shall provide an overtime meal allowance to all employees in the
Public Works Department and the Sheriffs Department up to ten doUars ($10.00)
for every block of four (4) hours of overtime worked where such work is
~continuous with the regular work day. Employees must submit a voucher and
receipt to be entitled to such meal allowance.
D.
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If any provision of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to law, then such
provisions or application shall not be deemed valid except to the extent permitted
by law, but all other provisions or applications shall continue in full force and
effect.
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K. p'ersonnel File
Before any material of a derogatory nature is placed in an employee's personnel
file, the affected employee shall first have the opportunity to review it. Once the
employee has been given the opportunity to review the material, he/she shall sign a
statement indicating only that he/she has been given that opportunity, not
necessarily agreeing to the contents thereof The employee may submit a statement
regarding said derogatory material and that statement shall be affixed to the
material referenced above. If a Counseling Memorandum is placed in an
employee's file, said Memorandum shall be removed after eighteen (18) months
provided the problem identified in the Memorandum has been corrected. If any
derogatory material originates from a source other than the affected employee's
Department Head, the Department Head will investigate to determine the validity of
the derogatory material. If the Department Head determines that the derogatory
material is valid, it shall be placed in the employee's personnel file along with a
Counseling Memorandum, unless the Department Head determines that a Warning
Notice is warranted. If no Warning Notice is placed in the employee's file, after
eighteen (18) months. the derogatory material, along with the Counseling
Memorandum, may be removed in accordance with the above.
L. ProbationlUYlPermanent Emolovees
Employees shall be considered permanent upon the satisfactory completion of six
(6) months continuous service except for deputy sheriffs who have not completed
required training within the six (6) month period in which case the probationary
period shall be extended to twelve (12) months.
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M. Countv/CSEA Relations
Communications pertaining to labor relations matters shouJd only be through
designated representatives of the respective parties (the County and the CSEA). The
parties agree that they will not bypass or otherwise attempt to deal directly with
individuals or groups of individuals who have not been officially designated to
represent either party in an official capacity.
N. The rate of reimbursement for those employees required to drive privately owned
cars pursuant to County business shall be the maximum rate allowed by the Internal
Revenue Service, for actual and necessary mileage.
O. Senioritv
I. An employee who resigns ftom the County and is rehired within one (I) year
flom the date of resignation shall have hislher prior accrued seniority reinstated.
2. Should a Management/Confidential position be changed to a bargaining unit
position, the incumbent holding such position shall retain his/her seniority with
no break in service.
ARTICLE 21
WORKER'S COMPENSATION
A The County shaU continue to provide Worker's Compensation insurance for aU
County personnel. Any employee injured while on duty as an employee of the
County is required to file an accident report with his department head promptly
foUowing said accident. Proper forms are available in the office of heads of
departments.
B. Employees entitled to receive Worker's Compensation benefits may elect to use
sick leave in lieu of the Worker's Compensation payments for the first fourteen (14)
days of their entitlement. Lump sum payments or settlements received by the
employee for injury or disability shall be retained by such employee.
C. When the Department is reimbursed by the Worket's Compensation Insurance
camer for remunerating employees under the sick leave policy of the County, the
employee will receive credit for the loss in sic~ leave.
D. Should an employee be receiving Workers' Compensation for more than one (1)
calendar month, then said employee may contact the Personnel Office to arrange for
instaUment payments for heahh insurance premiums paid by the employee.
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ARTICLE 22
'NEW YORK STATE RETIREMENT
A Effective 1/4/84 the plan shall be Section 75 I.
B. The County agrees to grant credit for the Sick Leave Option under the New York
State Employees' Retirement System (Option 41j).
C. The County agrees to pay for the Death Benefit Option under the New York State
Employees' Retirement System (Option 6O-B).
D. An employee who retires &om the County and is rehired shall accrue seniority &om
the rehire date. Prior seniority shall not be reinstated.
E. The County will continue to make heahh insurance premium payments for eligible
employees who retire nom the County under the New York State Employees
Retirement System as set forth hereinafter:
1) Except IS provided below, employees who retire effective January 1,2000 and
during the term of this Agreement beyond January 1,2000 will continue to pay
the same dollar amount they were paying at the time of their retirement.
2) Ifheahh insurance premiums increase subsequent to retirement, the County will
pay up to 9% of the premium increases on an annual basis. For premium
increases that exceed 9%, the retirees share of the annual premium increase
shaD not exceed a cumulative month,ly total as follows:
a) twenty-five (25) or more years of service, up to $10 per month;
b) twenty (20) or more years of service but less than 2', up to $15 per month;
c) fifteen (15) or more years of service but less than 20, up to 520 per month;
d) ten (10) or more years of service but less than 15, up to 525 per month;
e) less than 10 years of service, the County has no obligation to pay any
portion oCthe heahh insurance premiums.
3) The County will be responsible for any premium costs that exceed the
contributions spelled out in 2 a) throush 2 e) above.
4) In the event the employee's contn*bution is less than five (5) dollars per month,
the County reserves the right to waive said employee's contribution.
5) Should a retiree choose to switch heahh insurance plans after hislher date of
retirement, said retirees contribution toward premium payments Shall be made
in accordance with I and 2 above. Said employee's contnlnrtion shall be
determined as if the employee were retiring at the time of the switch.
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ARTICLE 23
HEALTH BENEmS
A Effective March 1, 1999, the County shall make the New York State Health
Insurance Program's Empire Plan Core Plus Medical and Psychiatric Enhancements
available for bargaining unit employees (subject to minimum participation
requirements) and agrees to pay 100% of the premium rate (see attached as
Addendum A) for all employees hired prior to March 23, 1989, and their
dependents. All new employees hired after March 23, 1989 shall contnDute 10% of
the cost based on the 1999 Empire rates.
1) Effective January 1, 2000, and for each subsequent year, the County agrees to
pay up to 9% of any increase in premium rates above that of the previous year's
Empire rates. Any subsequent amendment of the Taylor Law which affects
Section 209-a l(e) shall apply to this provision.
B. On six weeks notice to the Association, the 'County may switch to a comparable or
better health insurance plan. Any disagreement as to whether a new plan is
comparable shall be subject to binding arbitration per the contract grievance
procedure.
C. Part 73 of the Rules and Regulations of the Department of Civil Service pertaining
to the statewide heahh insurance program shall remain in full force and effect
except as m~dified herein.
.
.
D. In addition, the County shall provide the Blue Shield Heahh Now F1ex Plan and the
Blue Shield PPO Plan' as options for bargaining unit members, but in no case shall
the County pay higher premiums for such option~ than the Empire Plan premium
rate, exclusive of administrative fees. If; over the term of the contract, the HNF plan
r~tes equate to or exceed the Empire Plan rates. the same percentage as spelled out
in A and AI) shall apply to those affected employees covered by said plan.
E. . If the Association wishes. it may submit akernative health benefit proposals for
consideration to the County Manager prior to October 1, each year of the
Agreement.
.
F. Part-time employees who average twenty (20) hours per week over a six (6) month
period and those regular employees who work a 3/5 schedule shall be eligible for
. individual coverage by paying 10% of the premium cost for said individual
coverage. These employees may opt for family coverage provided that any
additional premium costs for said coverage shall be assumed by the employee and
not the County. Regular employees who were "grandfathered in" under the 1996-
1998 contract shall be covered. under A, A I) and D. above as if they were full
workweek employees.
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G. Cafeteria Plan
The County will offer the following benefits as allowecllJnder Section 12' of the
Internal Revenue Code:
1. Premium Only Plan (POP)
The County will offer a Premium Only Plan (POP) whereby those employees
who pay a portion of their health insurance premium shall have their portion
paid by pre-tax dollars through payroll deduction.
2. f1exible Spending Ac:count
The County will allow employees, at their option. to aeate individual f1exible
Spending Ac:counts (FSA's) which allow the employees to pay for qualified
unreimbursed medical expenses with pre-tax dollars. The minimum
contnuution level for an FSA shall be $tOlper pay period and the maximum
shin be $100lper pay period.
3. Dependent Care Ac:count
The County will allow employees to set up a Dependent Care ac:count whereby
employees may contn"bute up to $5000. annually (set up as montbJy
contnuuUons) toward paying for qualified Dependent Care.
4. Incentive
a) For those employees who are currently covered by health insurance plans
made lvailable by the County. the County will make available I monetary
incentive whereby an employee who is currently covered by a plan other
than Health Now Flex shaD be entitled to an optional benefit, as spelled out
below, as a resuh of an employee switching to the Health Now Flex Plan.
b) Employees who switch to the Health Now Ftex Individual Plan during the
1999 calendar yelr shall be entitled to twenty (20.00) dollars per month and
employees who sWitch to the Health Now f1ex Family Plan shall be entitled
to thirty eight (38) dollars per month. .
c) For each subsequent calendar year. employees who switch to the Health
Now f1ex plan, the entitlement shall be determined by subtrac:ting the
difference between the County contnDution for the fiuDily plan and the
Health Now f1ex family plan me and dividing that amount by two. Said
amount shall be the. CODtnuution for those with the famil)' plan. Ono-hllf of
the family plan contnuution shall be the amount for the individual plan. For
example, if the difference between the Empire family plan me and the HNF
family plan rate is $100.00, the contribution for those who switch &om the
Empire family plan to HNF family plan would be $50.00. The coDtnuuUon
for those who switch to the HNF individual plan would be $2'.00 (1/2 of the
family contnDution).
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d) The annual incentive shall be calculated proportionately uom the effective
date that the employee makes hislher selection. For example, if the
employee makes the selection effective 1uly of any contract year, said
employee's savings would be based on ono-half the savings for the
remaining six months of the County's fiscal year.
e) The savings set forth above may be paid in cash to employees or may be
placed in the employee's Aexible Spending Account on a pro rata basis for
the number of months remaining in the County's fiscal year from the
effective date of the selection.
S. Buy-out
a) For those employees who have opted for health insurance coverage through
the County and decide to drop that coverage, said employees shan be entitled
yearly to ono-halfthe annual premium up to a maximum of$25oo.oo subject
to 4 (d) above.
b) For those employees who are not currently covered but are eligible for health
insUrance coverage through the County they will receive 112 of the annual
premium based on the individual coverage rate of the Empire Plan.
c) Cash payments will be made the first non payroll Friday in December each
year. In order to obtain the health insurance buy-out, the employee must
document to the County that other health insurance is available and the
employee must sign a release to the County waiving any rights to health
insurance coverage ,and releasing the County from any other heahh related
liability. If an employee who has elected this option loses hislher health
insurance coverage, he/she must immediately notifY the personnel office and
hislber coverage will be reinstated upon the employee making the appropriate
payment of the premium, if such premium is due, and otherwise satisfies any
eligibility requirements.
'd) In order for an employee to be eligible for a buy-out, slbe must have been
employed for at least one (I) year.
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ARTICLE 24
WAGES
A. Effective 1anuary I, of each year listed below, the hourly ocatefor employees in the
bargaining unit shall be adjusted as follows:
I)
2)
3)
4)
5)
6)
1999 rate - increase all employees' hourly rate by $.47 (retroactive to 1-1-99);
2000 rate
- increase all employees' hourly rate by $.49;
2001 rate - increase all employees' hourly rate by $.52;
2002 rate - increase all employees' hourly rate by $.56;
2003 - increase all employees' hourly rate by 4% across-tho-board;
The starting rate for each grade shall be increased by the same amounts listed
herein.
In the event the Cost of Living Index for Urban Wage Earners and Clerical Workers
(CPI-W) exceeds 6% for the period between September 1, 2001, and August 31,
2002, theo Section A
') of this Article may be reopened for the purpose of
negotiating the wage rates for the year 2003.
B. LonRevitv
An annual payment shall be paid to employees on the first non-payroll Friday in
December as follows:
(1) Effective 1-1-00. reguJar employees who work a full workweek who have
completed five (') full time years of service - two hundred dollars ($200.00)
(2) Effective 1-1-00, regular employees who work a full workweek who have
completed ten (10) full time years of service - three hundred dollars
($300.00)
(3) Regular employees who work a full workweek who have completed fifteen
(I') full time years of service - four hundred dollan ($400.00)
(4) Regular employees who work a full workweek who have completed twenty
(20) full time years of service - eight hundred doDan ($800.00)
(') Regular employees who work a full workweek who have completed twenty-
five (2') years of full time service - one thousand two hundred dollars
($1200.00)
c.~
Except for those employees at the Horace Nye Home. IS defined in I. of this
Article, employees shall rec;.eive one and ono-ha1f(1 ]12) times their normal rate of
pay for approved hours in excess offorty (40) hours iJi any week.
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D. New Aopointees
A new employee appointed to a position shall be paid the minimum rate of pay for
the grade unless the Department Head demonstrates to the County that it is
impracticable to recruit for a position at the minimum rate of pay. The County may
then authorize rec:ruitment and payment above the minimum of the wage scale for
such position. When a permanent appointment is made at an increased minimum,
aD incumbents of such position reCeiving less than such recruitment rate shall have
their wage rates brought up to such rate of pay, provided that present incumbents
have equal years of experience.
E. Promotions
When an employee is promoted to a position in a higher grade, said employee's rate
shaD be increased to the starting rate of that grade provided the starting rate is at
least three and ono-half (3 YJ) percent higher than what the employee is c:urreDtly
earning at the lower grade, otherwise the increase shall be three and ono-half (3 Ya)
percent. If the starting rate is less than what that employee currently earns, then
said employee shall receive a three and ono-halfper cent (3 1/2%) raise.
F. Reassismments
There shaD be no immediate change in the hourly rate of an employee assigned to a
new position unless his hourly rate is below the approved minimum of the new
position. If any employee is reassigned to a position in a grade having a higher
hourly rate than the position from which he was reassigned, such change shan be
deemed a promotion and the legal provision governing promotions shall apply. If
an employee is assigned to a position in a grade, the hourly rate of which has a
maximum that is lower than the minimum of the grade from which the employee
was ~ssigned, such change shaD be deemed a demotion and the provisions
governing demotio~s shaD apply.
G. Reallocation Downward
When an employee's position is reallocated to a lower grade position, the employee
shall be. permitted to continue at his present rate of pay during the period of
incumbency (except in the event o.f county-wide reductions) but he shall not be
entitled to a wage increase until an employee in the lower grade reaches hislher rate
of pay.
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H. Demotion
When an employee is demoted to a lower rated positi~ the employee shan be
permitted to retain his or her current rate of pay if the current rate of pay is below
the most any employee is earning in that lower grade. If the employee's ament
rate of pay is higher than the most any employee is earning in that lower job grade,
then the employee's new rate of pay will be equivalent to the most earned by an
employee in that grade. If the employee's rate of pay is within the parameters as
set by the lowest paid employee and the highest paid employee in that grade, then
the employee win earn the lower rate of pay closest to hislher current rate of pay.
Employees, who are demoted because of a wage rate surveyor bec:ause of an.
assessment shall be permitted to retain hislher current rate of pay.
1.. Part-Time EIDJ)Jc)Vment
.
All rates presc:ribed in the c:ummt rates of pay are the standard rates of pay
authorized for full-time (full workweek) employment. When employment is on a
less than full workweek basis, only the proportionate part of time actually
employed shall be paid, and at the minimum rate for the grade in which employed.
1. Shift Differential
Except for the Sherl1rs Department, there shall be a forty (40) cent shift
differential for those employees who work either the 3 p.m. to 11 p.m. or 11 p.m.
to 7 a.m. shift provided the position the employee holds is one that is also required
for normal work hours.
K. On-Call Stipend
On-call pay for the HEAP position in the Social Services Department &han be
(Holidays
-
$22.50, Weekends - $20.00, Weekdays - $12.00). Provided. however,
that for other employees of the County that are required to be on can said pay shan
be three dollars ($3.00) per hour.2
L. Current employees who hold positions that are based on a thirty-five (35) hour
work week but are wolking either a thirty-seven and ono-haJf(37 Y2) or forty (40)
hour work week shall be paid at the thirty-five (35) hour work week hourly rate.
J Se:daI
"K"1iIa11 became cft'edi".,lnlOO
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ARTICLE 2S
GIUEV ANCE PROCEDURE
Section 1 Definitions
a) "Employee" shall mean a member of the bargaining unit covered by this
Agreement.
b) "Orievance" shall mean I claimed violation of a specific term or provision of this
Agreement.
c) "Day(s)" shall mean working days Monday through Friday, excludins holidays.
d) "Grievance Form" shan be a mutually agreed upon form for the filinS of
grievances.
e) "Class Action Grievance" shaD mean a grievance filed by CSEA which alleges a
violation of this Agreement and affects employees in more than' one (1)
department. h shall be initiated at Step 2 (Semon S) of tho Grievance Procedure
and must be filed with the County Manaser within tell (10) days of when the
CSEA knew or should have known of the events and conditions on which it is
based.
Section 2 Declaration ofRame Prineinles
a) The County and the Association agree that efforts should be made to resolve
alleged grievances at the informal stase before resortins to the formal steps of
the grievance procedure.
b) An employee or the Association shall have the right to present grievances in
accordance with procedures provided herein, free from coercion, restraint,
discrimination or reprisal and shan have the right to be represented only by the
Assoeiation at all stases of the grievance procedure.
c) Any and all time limitations herein set forth may be extended only by written
mutual consent of the County and the Association.
d) Ordinarily, grievance discussion~ meetings. conferences and hearings will be
conducted during the normal workday.
e) The move to arbitrate on behalf of the employee shall require approval of the
Association.
f) Failure on the {'art of CSEA to pursue a grievance in a timely fashion shan
constitute a waIVer of said grievance. Failure on the part of the County to
answer a grievance in a timely fashion shall anow the CSEA to move to the next
step of the procedure.
S) Department Head or County Manaser as used in the Orievance Procedure shall
include the Department Head's or County Manaser's designee.
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Section 3 Informal Stage
a) Before an employee files a formal written grievance, he/she shall first attempt to
resolve the matter informally with his/her Department Head. A grievance shall
be deemed waived unless it is discussed with the employee's Department Head
within ten (10) days after the aggrieved party knew or should have known of the
events or conditions on which it is based.
b) If the matter is not resolved informally, the employee shall have five (5)
additional days tTom the date which the employee's Department Head was
notified to submit a formal written grievance to the Department Head which
shall identify the aggrieved party, the provision of this agreement involved in
the grievance, the time when and the place where the alleged events or
conditions constituting the grievance existed, and if known, the identity of the
person responsible for causing such events or conditions and a general statement
of the grievance and the redress sought by the aggrieved party.
Section 4 Formal StaRe -SteD 1
Within five (5) working days from the receipt of the grievance form, the
Department Head will discuss the alleged grievance with the affected employee
and/or the Association representative and will make such investigation as he/she
deems appropriate. Within ten (10) days after the receipt of the grievance form, the
Department Head shall issue a written decision and communicate same to the
affected employee and the Association.
Section 5 Formal StaRe -Step 2
a) If the Association is not satisfied with the decision made by the Department
Head, it may, within ten (10) days thereafter, request a review and
determination of the grievance by the County Manager and/or designee. Such
request shall be in writing and shall include all documents and statements
presented at Step 1, including the decision of the Department Head, if
applicable.
b) The County Manager or designee shall, at the request of the Association, hold a
meeting within ten (10) days after receiving the request. The aggrieved party
and representative, if any, may appear at the meeting to present oral and/or
written statements or arguments.
c) Within five (5) days after the close of the meeting, or within fifteen (IS) days
after the grievance has been submitted to the County Manager, he/she shall
issue a written decision and communicate same in writing to the Association.
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Section 6. Binding Arbitration Formal StaRe -Steo 3
a) If the Association is not satisfied with the decision at Formal Stage Step 2, then
it may appeal to PERB for arbitration within ten (10) days nom the receipt of
the Step 2 decision and thereafter the parties shall be bound by PERB's
procedures for arbitrations.
b) The fees and expenses ofthe arbitrator shall be borne equally by the parties.
c) The arbitrator's decision will be in writing and will set forth his finding~
reasoning and conclusions on the issues submitted and be binding on both
parties on matters pertaining to the interpretation of Articles contained in this
Agreement. Matters brought to aJbitration that do not pertain to Articles in this
Agreement shall not be binding on the parties. The arbitrator will be without
power or authority to make any decision which requires the commission of an
act prohibited by law or which is violative of the terms of this agreement. The
aJbitrator shall have no power to aher, add or to detract trom the provisions of
this agreement.
Section 7 Disciolinaty Arbitration
a) If the Association wishes to appeal the decision of the County Manager or other
such officer or body having the proper authority regarding a proposed
disciplinary action, it shall notify 'the County Manager within five (5) days nom
the notice of the proposed discipline. The notice shall contain a statement of
charges and penahy. If the grievance pertains to an employee(s) holding either
a non-competitive or labor position, it may notify PERB of a disciplinary
aJbitration within fivo (5) days nom the time the Association notified the
County of its mtention. If the grievance pertains to sri employee(s) holding a
competitivo position, th'en the parties must first mutually agree before the matter
can be appealed to arbitration. If there is no mutual consent to proceed to
arbitration, then the matter may be pursued under Section 75 of the Civil
Service Law. '
b) If the matter is referred to PERB, then the parties shall be bound by the PERB
procedures for arbitration.
c) The decision of the arbitrator shall be final and binding on the parties.
d) The cost for the arbitration shall be shared equally by the parties.
e) The election to submit a gneVance to arbitration shall be deemed a waiver of all
other remedies or forums which otherwise might be available in resolving
disputes under this Agreement.
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ARTICLE 26
TERMS OF AGREEMENT
This contract shall be effective as of January 1, 1999 and shall ~ontinue in full force and
effect until midnight December 31, 2003.
FOR
~
EA
~By: .
Uni resident
By:
.
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ADDENDUM "At> -THE NEW YORK STATE HEALTH INSURANCE EMPIRE
PLAN CORE PLUS MEDICAL AND PSYCHIATRIC ENHANCEMENTS RATES
The New York State Health Insurance Empire Plan Core Plus Medical and Psychiatric
Enhancements Monthly Rates Effective March 1, 1999.
Plan Prime
-
Core Plus All Enhancements Monthly Rates
Individual $261.18
Family $531.89
.
~2
3
4
S
6
7
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ADDENDUM B - POSmON GRADES
3S hr position 40 b.r Dosition
Student Tninee Leisure Time Activities Aid
Records Retention Aid Cleaner
CleanerlLaundry Worker
Kitchen Aide
Laborer
Laundry Worker
Aging Services Aide
Clerk
Community SvcesAid
Data Entry Machine Op
Typist
Youth Svces Aid
Bldg Maint. Helper
Dietary AUendant
Facility Aid
Watchperson
Computer Operator Tninee
Medical Records Clerk
Motor Vehicle Opentor
Recording Clerk
Acct Clerk
Acct Clerklfypist
Homemaker
Motor Vehicle License Clerk
Records Mgmt Clerk.
Sr Clerk
Sr Typist
Youth Svces Worker
Cook
Fish Hatchery Attend
Maintenance Person
Micro Computer Operator
Network Tech Tninee
Real Prop Tax SvcesAid
Receptionist
.
Sr Aging Svces Aid
Sr Recording Clerk
Support Investigator
Court AttendantlDetention Aid
Matron
NursiDS Assistant
Nursing Assistant Tninee
GRADE
8
9
10
11
12
35 hr position
Computer Operator
RPTS AidlData Collector
Sr Acct Clerk
Sr Acct Qerklfypist
Sr Recptionist
Sr Stenographer
Sr TypistlRecptionist
Social Svces Worker
Sr. Youth Services Worker
Administrative Asst
Asst Motor Vchicle Supervisor
Data Collector
Principal Recording Clerk
Sr Support Investigator
TaxMap Tech
Computer Programmer/Specialist
Data CollectorlMass Appraiser
Juvenile Specialist
Network Technician
Payroll Clerk
Probation Asst
Sr RPTS AidelData CoUector
Social Svces Investigator
Specialist, Svce for Aging
WlC Nutrition Educator
. Youth Project Coordinator
Handicapped Child Svces Spec
Mnged Care Coord
Principal Am Clerk
Probation Officer Trainee
RN
Sr Computer Operator
.
. Sr Social Svces Worker
Tax Map Technician
WIC Program Nutritionist
Caseworker
Computer Programmer
Coord. For Child Support Enforcement
Real Property Tax Specialist
Sr Data CoUectorlMass Appraiser
Sr Tax Map Technician
Staff Development Coord
Youth Program Coord
34
40 hr Dosition
Corrections Officer
Dietetic Tech
Fish Hatchery Tech
Maint Mechanic
MEO
Sr Bldg Maint Helper
Stockkeeper
Auto Mechanic
Electrician
Graduate Practical Nurse
Leisure Time Activities Director
LPN
Sign Shop Worker
Construction Equip Mechanic
Dep'y Sheriff
REO
Welder
Dietetic Svces Super
Maint Super
Dep'y SherifJ7Civii Officer
3S
~3She position 40 he Dosition
13 AIDS Educator
Probation Officer
Public Heahh Educator
Public Health Nurse
Security Officer I
Social Svces Mgr
Public Heahh Educator
Security Officer I
Social Svcs. Info Systems Coordinator
Social Svcs. Manager
Tax Map Tech n
WIC Program Coord
14 Assoc Planner Dep'y SheriffSgt
Medical Svces Specialist Head Nurse
Sr Caseworker Public Works Bldg + Greis Super
Public Works Mamt Super
Sign Mamt Super
Supervising Mech
IS Case Super Grade B Dep'y Sheri1J7Lieutenant
Psychiatric Social Worker Mamt SuperlHousekeeper
Sr Probation Officer
16 Coordinator for Services or the Aging
Enhanced 911 Coord
17 Acct Detective
DSS FISCal Manager Gen. Public Works Super
Probation Supervisor
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ADDENDUM C -STARTING RATES FOR EACH GRADE
1999
($.47 above 1998 rates)
GRADE 35 he pos (rate) 40 hr pos (rate)
(6.47) , (5.72)
2 (7.07) (6.24)
3 (7.67) (6.77)
4 (8.27) (7.29)
5 (8.87) (7.82)
. 6 (9.47) (8.35)
7 (10.07) (8.87)
8 (10.67) (9.40)
9 (11.27) (9.92)
10 (11.87) (10.45)
11 (12.47) (10.97)
12 (13.08) (11.50)
13 (13.68) (12.02)
14 (14.28) (12.55)
15 (14.88) (13 .08)
16 (15.48) (13.50)
17 (16.08) (14.13)
The following are starting rates for positions that do not start at Step I.
Licensed Practical Nurse
WIC Nutritionist
Registered Nurse
Public Health Nurse
Sign Maintenance Supervisor
Maintenance Supv./Housekeeper
(40 Hour)
(35 Hour)
(35 Hour)
(35 Hour)
(40 Hour)
(40 Hour)
(11.25)
(12.96)
(14.70)
(16.11)
(13.66)
(15.38)
37
1000
($.49 above 1999 rates)
~35hr pos (rate) 40 hr DOS(rate)
(6.96) (6.2) )
2 (7.56) (6.73)
3 (8.16) (7.26)
4 (8.76) (7.78)
5 (9.36) (8.31)
6 (9.96) (8.84)
7 (10.56) (9.36)
8 (11.l6) (9.89)
9 (11.76) (10.41)
10 (12.36) (10.94)
II (12.96) (11.46)
12 (13.57) (11.99)
13 (14.17) (12.51)
14 (14.77) (13.04)
15 (15.37) (13.57)
16 (15.97) (13.99)
17 (16.57) (14.62)
The following are starting rates for positions that do not start at Step 1.
Licensed Practical Nurse
WIC Nutritionist
Registered Nurse
Public Health Nurse
Sign Maintenance Supervisor
Maintenance Supv./Housekeeper
(40 Hour)
(35 Hour)
(35 Hour)
(35 Hour)
(40 Hour)
(40 Hour)
(11.74)
(13.45)
(15.19)
(16.60)
(14.15)
(15.87)
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2001
($.52 above 2000 rates)
GRADE 35 hr pas (rate) 40 hr pas (rate)
(7.48) (6.73)
2 (S.08) (7.25
3 (8.68) (7.78)
4 (9.28) (8.30)
(9.88) (8.83)
6 (10.48) (9.36)
7 (11.08) (9.88)
8 ( 11.68) (1O.41)
9 (12.28) (10.93)
10 (12.88) (11.46)
II (13.48) (11.98)
12 (14.09) (12.51)
13 (14.69) (13.03)
14 (15.29) (13.56)
15 (15.89) (14.09)
16 (16.49) (14.51)
17 (17.09) (15.14)
The following are starting rates for positions that do not start at Step 1.
Licensed Practical Nurse
WIC Nutritionist
Registered Nurse
Public Health Nurse
Sign Maintenance.Supervisor
Maintenance Supv.l1Iousekeeper
(40 Hour)
(~.5Hour)
(35 Hour)
(35 Hour)
(40 Hour)
(40 Hour)
(11.74)
(13.97)
(IS.7I)
(17.12)
(14.67)
(16.39)
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1001
(S.56 above 2001 rates)
GRADE 35 hr pas (rate) 40 hr DOS(rate)
(8.04) (7.29)
2 (8.64) (7.81)
3 (9.24) (8.34)
4 (9.84) (8.86)
5 (10.44) (9.39)
6 (11.04) (9.92)
7 (11.64) (10.44)
8 (12.24) (10.97)
9 (12.84) (11.49)
10 (13.44) (12.02)
11 ( 14.04) (12.54)
12 (14.65) (13.07)
13 (15.25) (13.59)
14 (15.85) (14.12)
15 (16.45) (14.65)
16 (17.05) (15.07)
17 (17.65) (15.70)
The following are starting rates for positions that do not start at Step 1.
Licensed Practical Nurse
WIC Nutritionist
Registered Nurse
Public Health Nurse
Sign Maintenance Supervisor
Maintenance Supv./Housekeeper
(40 Hour)
(35 Hour)
(35 Hour)
(35 Hour)
(40 Hour)
(40 Hour)
(12.30)
(14.53)
(16.27)
(17.68)
(15.23)
(16.95)
40
2003
(4% above 2002 rates)
GRADE 35 hr DOS(rate) 40 hr DOS(rat~
(8.36) (7.58)
2 (8.99) (8.12)
3 (9.61) (8.67)
4 ( 10.23) (9.21)
5 (10.86) (9.77)
6 ( 1I.48) (10.32)
7 (12.11) (10.86)
8 (12.73) (11.41)
9 (13.35) (12.87)
4 (13.98) (12.50)
II (14.60) (13.04)
12 (15.24) (13.59)
13 (15.86) (14.13)
14 (16.48) (14.68)
15 (17.11) (15.24) ,
16 (17.73) (15.67) ::
17 (18.36) (16.33)
~Thefollowing are starting rates for positions that do not start at Step 1.
Licensed Practical Nurse'
WIC Nutritionist
Registered Nurse
Public Health Nurse
Sign Maintenance Supervisor
Maintenance Supv.lHousekeeper
(40 Hour)
(35 Hour)
(35 Hour)
(35 Hour)
(40 Hour)
(40 Hour)
(12.79)
(15.11)
(16.92)
(18.49)
(15.84)
(17.63)
